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THE   STORY   SO   FAR 

Narara Valley Baptist Church (NVBC) was birthed 40 years ago in the hearts of a small group 

who had a vision to reach the Valley and the Coast with the Gospel, for the glory of God. 

Since our inception in 1978, we have witnessed an amazing work of God's grace in the lives 

of thousands of men, women and children, as we desire to be disciples of Jesus who are 

‘Desperate For God, Passionate For People’. 

Currently, NVBC is a church of approximately 400 people, with one third of the church having 

joined us in the past five years. Within a five-kilometre radius, our local population is 

approximately 45,000 people. The Pastors/Staff team at NVBC comprises of: Senior Pastor 

(full-time); Associate Pastor (full-time); Children and Families Pastor (part-time); Youth Pastor 

(part-time); Executive Assistant (part-time); Administration Assistant (part-time). 

We worship together as a faith community, where participation by everyone is encouraged. 

We desire to be a community who in partnership with the Holy Spirit, encourage faith formation 

and transformation to take place in every generation as fellow learners and disciples. 

Over the past three years, we have felt God inviting us to dream again as a church – to take 

fresh faith-based risks in obedience to where we sense God leading us. This has resulted in 

us embarking upon: two church plants; fresh missional connections in our local community; 

partnerships with other churches on the Coast; more intentional strategies in discipleship; and 

a more intentional leadership development strategy. 

Whilst there are many ways to characterise NVBC, our five values guide the way we do life 

and ministry: 

1. Renewed and Renewing, experiencing on-going transformation  

2. Real and Relational, nurturing authentic community across generations  

3. Movement not Monument, multiplying disciples, leaders and churches together  

4. A Pioneering People, embracing faith-based risks  

5. Grateful and Generous, taking nothing for granted  
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ROLE   CONTEXT 

1. Accountable to: Senior Pastor 

2. One-Up Leader: Chair/Elders 

3. Direct Reports: 

• Children’s ministry volunteers 

• Kids Hope Coordinator/mentors 

• Playgroup leaders 

4. Other Key Relationships: 

• Youth Pastor 

• Other Pastors and staff 

• Chair Elders 

• Chair Board 

• Safe Churches Team leader 

• Coast Care Committee 
 

ROLE   DESCRIPTION 

The Children and Families Pastor will be someone who demonstrates Godly character and 

leadership. They will be someone who is Desperate For God & Passionate For People, and 

who desires to see NVBC grow toward this Vision. 

To contribute to this vision becoming reality, the Children and Families Pastor will provide 

leadership, resources and support to enable the participation and nurture of children’s faith in 

the life of the church and its mission. We recognise that every child lives in the context of a 

family and therefore the role will seek to care for, resource and encourage parents/carers. 
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ROLE   RESPONSIBILITIES 

1. Provide regular casting of Vision as it relates to children and families. 

2. To advocate for, resource and support children and families to worship and practice 

their faith as part of the church and community. 

3. Resource and encourage parents/carers to disciple their children including, but not 

limited to, such things as parenting/marriage enrichment courses. 

4. Coordinate the Kids Church ministry of the Sunday congregations, including the 

leadership, resourcing and support of voluntary leaders. 

5. Recruiting and equipping a team of volunteers for children’s ministries that disciples 

leaders and grows their capacity and sustainability in ministry. 

6. Source and provide appropriate material for Bible engagement and discipleship 

aligned with the Vision and Values of the church as a whole.  

7. Initiate and/or develop links between community ministries involving children/families 

for missional impact (e.g .Coast Care). 

8. Create a safe environment for children, families and volunteers by incorporating 

necessary Safe Churches Policy and Procedures. 

9. Liaise with Associate Pastor and Executive Assistant to ensure the integration of new 

children and families at NVBC. 

10. Liaise with Youth Pastor for Year 6-7 transition. 

 

KEY SKILLS, KNOWLEDGE & CHARACTER 

SKILLS 

1. Excellent interpersonal skills with both adults and children 

2. Ability to build, lead, equip and encourage a team of volunteers 

3. Good communication skills both verbal and written 

4. Ability to think theologically and critically when writing, choosing and adapting material 

for biblical engagement 

5. Ability to curate or develop creative ways, and resources for, encouraging participation 

and engagement of children and families. 

6. Able to articulate and explain a theological framework for children’s ministry and 

resource the ministry with appropriate curricula 

7. Experience in working with children. 

8. Competent with the Microsoft Office suite of applications (e.g. Word, Excel, 

PowerPoint), and database applications (such as Elvanto, Access)  
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KNOWLEDGE 

1. Tertiary qualifications in Theology or Christian Ministry or be willing to complete 

theological training at a diploma level or higher. 

2. Holds to the doctrines, beliefs, objects and values set forth in the Baptist Association 

NSW/ACT Constitution.  

3. Have a clear understanding of faith development, developmental stages and learning 

issues of children. 

4. Has a clear understanding of the challenges and opportunities for families as they 

raise their children. 

 

CHARACTER 

1. A life that exemplifies ‘Desperate For God’ through a commitment to their own spiritual 

practices and a robust understanding of the Scriptures. 

2. A life that models ‘Passionate For People’ through deep relationships with both those 

outside a church context and those within. 

3. A demonstrated passion for children and their families. 

4. A demonstrated passion for God’s Mission within the local community, across Australia 

and overseas.                                           

5. Models servant leadership. 

6. Actively pursues opportunities to learn and grow. 

7. Has a developed and growing self-awareness as evidenced in relationships with others 

8. A demonstrated passion to work collaboratively with other churches and ministries. 

ROLE  EXPECTATIONS 

Time: This is a part-time position. Workdays in a typical week include Sunday and it is 

anticipated that the Children and Families Pastor will be present at Sunday services as well as 

other key church gatherings, in coordination with the Senior Pastor. It is strongly preferred that 

the Children and Families Pastor work Wednesdays in the Church Office in order to be present 

at Pastors/Staff Team meetings. Saturday is a non-work day, as well as a single weekday as 

negotiated upon commencement of the role. Throughout each year, the Pastors/Staff team 

engages in two two-day residential retreats. Given the nature of the role, the Children and 

Families Pastor is required to work outside normal office hours and therefore flexible work 

arrangements are supported. 

 


